
Upcoming Seminars

April 2022Estate Planning
Estate planning is often overlooked by most people 
when planning for retirement because most people don't know 
where to begin.  Designating who will receive your assets and 
handle your responsibilities once you are no longer able 
to is an important decision that should be well-planned 
and thought out.  Join us to take the first step and learn how 
to get started with planning your estate.

ROTH IRA Planning May 2022
 Roth IRAs are a smart savings tool for younger people just starting 
out because they're likely to face higher income tax rates as they 
move along in their careers.  A Roth IRA can offer a convenient 
way to manage taxes as well as tax-free income in retirement to 
someone further along on their career path.  Join us to learn more 
about Roth IRAs and how to start one!

June 2022Understanding Risk & 
Market Volatility
Understanding risk can help you invest smarter and panic less 
during times of higher volatility in the market.  Most people 
have no idea how this volatility can affect their ability to 
retire.  Join us to learn how an understanding of investment 
risk and asset diversification can help you make smarter and 
more confident financial decisions.

July 2022Roth Vs. Pre-Tax 
Contributions
Your retirement plan offers Roth, or after-tax, contributions in 
addition to traditional pre-tax contribution options.  But which 
one should you use?  This webinar focuses on the similarities 
and differences between each option and goes through some of 
the decision-making process that should be used to decide.

529 Savings Plans                 August 2022
529 Savings plans have become a popular way for people to
save for their dependent's future education expenses. Join
us to learn more about the different types of plan and
advantages to having a savings plan in place.
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ONWARD FINANCIAL NETWORK WOULD LIKE TO 
VISIT!
We love coming on-site to meet with your employees and answer 
any questions/concerns that they have.  We know people may have 
questions regarding their personal 401(k) accounts or even the 
markets in general because, as we have already started to 
experience, 2022 is expected to be quite volatile and that can be 
scary when it comes to saving for retirement.  We hope that 
employees will take advantage of the opportunity to review their 
retirement savings and retirement goals and work on their 
retirement and financial plans with us.

2021: ANNUAL PLAN REVIEWS
We are now in the process of scheduling the 2021 Annual Plan 
Review Meetings.  As a fiduciary to your retirement plan, meeting 
on an annual basis to discuss your retirement plan is very 
important because this meeting helps to ensure your compliance 
file is up to date.  We also discuss your plan demographics, review 
the fund line up and plan pricing and provide you with the 
necessary documentation for your files.  If you are not sure what 
month you are slotted to meet with us to complete your Annual 
Plan Review, please let us know.  We can meet any time of the year 
to review your plan - just let us know what works best for you!

VIP MORNINGSTAR MONITORING
This program is designed to help you keep in touch with your 
money.  Reviewing your 401(k) account on an ongoing basis will 
help you make strong and confident decisions and help you to see 
your account through the eyes of a wealth management advisor.  
You can monitor your investments along with our account trending 
and market commentary as well as schedule time to review your 
risk and investment portfolio with our advisors at any time. 
The VIP Morningstar Monitoring Program is unlike any other service 
from a Wealth Management advisory firm today.  This program is 
offered as a free perk and you can choose to make it available to 
any employees that you wish.  We use technology to bring you 
closer to us and our process, so that you have peace of mind that 
you are simply not a number but a valued client and friend.  

SECURE ACT 2.0 UPDATE
After nearly a year, the SECURE Act 2.0 legislation has been 
approved on March 29th by the House of Representatives.  It 
includes some new additions that were not in the original version 
and now moves forward to the US Senate for approval.



COMMON PLAN ERRORS: 
Knowing common errors that can sometimes happen in 
retirement plans can help you to better monitor the 
management of your plan.  Here are a few of the most 
common plan errors:

 failure to update your plan document to reflect
legislation changes or restate your plan document before
the IRS deadline

 failure to follow the terms of the plan document
 incorrect compensation used for deferrals
 employer matching contributions were not made to all

eligible employees
 failure of the ADP & ACP nondiscrimination tests
 failure to notify eligible employees of the opportunity to

participate
 excess deferrals weren't returned to participants that

exceeded the IRS limits
 deposits of deferrals were not done in a timely manner
 loans or hardship distributions issued that were not

permitted by the plan
 required minimum distributions for top-heavy plans were

not made
 failure to file Form 5500

The good news, however, is that there are ways to correct 
errors should you discover that an error has been made.  Here 
are some of the correction methods that can be used:

Self-Correction Program (SCP) - You can self-correct an 
insignificant operational error at any time to preserve the tax-
favored status of your plan.  You can self-correct many 
retirement plan errors without contacting the IRS or paying a 
fee.  Even more significant operational errors can sometimes 
be self-corrected if action is taken in a timely manner.  

Voluntary Correction Program (VCP) - This program works for 
plan errors that are ineligible for self-correction or for any error 
in which you want IRS assurance about the methods used to fix 
the error.  It includes 19 different transactions along with their 
acceptable means of correction.  You will make a written 
submission and pay a compliance fee to the IRS but the plan's 
tax benefits are preserved and the fees are much less than if 
you were to be caught out of compliance during a DOL audit.

Audit Closing Agreement Program (Audit CAP) - For 
significant plan errors that are discovered by the IRS on audit, 
plan sponsors can preserve their plan's tax benefits under the 
audit correction program.  The sanction paid under Audit CAP 
will be greater than it would have been if corrected under the 
Voluntary Correction Program but will not be excessive and is 
based on the nature, extent and severity of the failures.  

Some good ways to avoid these mistakes are to set up process 
and procedures that employees who assist with plan 
administration can be easily trained on.  Review of the plan 
document in order to familiarize yourself with plan provisions 
is also a good way to avoid many common mistakes.  Hiring 
experts in the qualified plan field to assist with the 
management of the plan can also help to alleviate issues and 
help to remedy when problems are discovered.

FAST FACTS FOR 401(K) PLAN SPONSORS
• Newly eligible employees must receive a copy of the Summary

Plan Description (SPD) within 90 days of becoming eligible to
participate

• Part time employees can participate in the 401(k) plan if they
work 1,000 hours during the plan year - this equates to
approximately 20 hours/week.

• Once an employee has fulfilled the initial eligibility
requirements for the plan they will always be eligible, even if
they reduce their hours or begin working part time

• When the plan document is amended or restated, plan
participants must receive a copy of any amendments or a copy
of the updated summary plan description

• If an employee was eligible when they terminated service, they
are immediately eligible to participate upon rehire

• Plan Limits for 2022 are $20,500
• Participants over the age of 50 are able to contribute an

additional $6,500 as a catch-up contribution for a total of
$27,000

• Employees can choose to increase their contribution amount
by 1% once or twice a year through the voluntary auto increase 
program

• When an employee terminates employment, their loan balance
is due in full or it will be taxed (and penalized, if applicable) as a
distribution from the account

• Employees are no longer subject to a waiting period to
contribute after taking a hardship withdrawal

• For plans with the auto-enrollment feature enabled, the plan
sponsor is required to take contributions unless they have
collected a declination form from the eligible employee prior to
the beginning of the enrollment period

WHEN IS AN ANNUAL AUDIT NECESSARY?
If a plan audit is required, a company's financial statements will 
need to be reviewed by an outside firm to verify that the plan is 
adhering to DOL and IRS regulations and operating within the 
plan guidelines.  This analysis is submitted with the Form 5500 to 
the IRS.  Generally, a plan must be audited when it has more than 
100 eligible participants on the first day of the plan year.  The key 
word here being "eligible" - so even if some of your employees 
choose not to participate, they still count towards the audit 
requirement, as do terminated employees who are still on the 
plan.  (Remember, accounts with more than $5,000 are not able to 
be forced out and can remain on the plan until the participant 
takes action to move the funds.)
An exception to the audit requirement is known as the 80-120 
rule.  If the number of eligible employees is between 80 and 120, 
your audit status will remain the same as the previous year.  For 
example, if you had 80 eligible participants one year and the 
following year you had 115, you would not need an audit for 
either year.  This can continue indefinitely so long as the number 
of eligible participants remains under 120.  Once you surpass 120 
participants, you'll always need an annual audit.  




